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well-being is more than merely the absence
of negative circumstances, such as illness;
rather it also includes positive features such as
the quality of a job or happiness with one’s life (1))
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therapy p health and well-being through active
in i ions. By helping clients eliminate
barriers, enhance their self-management skills, improve their performance,
of daily activities and adopt healthy habits and routines, occupational
therapy unlocks the door to participation across the lifespan (11)

Occupational therapy practitioners can identify and
address barriers between the client's abilities and the
demands of their daily lives at home and at work,
thereby promoting a healthier lifestyle (11)

(1) Schulte, P. & Vainio, H. (2010). Well-being at work — overview and perspective. Scandinavian Journal of Work, Environment & Health. 36(5), 422-429. p.423 ; (2) Dodge, R Daly A., Huyton, J. & Sanders, L. (2012). The of defining Journal of g, 2(3), 222-235. p.223 ; (3)
Greenhaus, J.H., Collins, K.M. & Shaw, J.D. (2003). The relation between work-family balance and quality of life. Journal of Vocational Behavior 63, 510-531. p.511; (4) Therapy (2008). O« therapy : domain and process (2nd ed.). American Journal of Occupational
Therapy, 62(6), 625-683. p. 662 ; (5) Scaffa, M.E., Reitz, S.M. & Pizzi, M.A. (2010). O¢ therapy in the of health and wellness. Philadelphia : F. A. Davis. p. 122 (6) Anttonen, H., Rasénen T., Aaltonen, M., Husman, P, Lindstrom, K., Yllkoskl M VWnne R. (2008). Well-being at work - new
innovations and good practices. Helsinki : Finnish institute of occupational health. p.18 ; (7) Repetti, R. & Wang, S.-W. (2009). Parent employment and chaos in the family. In Evans, G.W. & Wachs, T.D. (Eds.) Chaos and its influence on chlldren s ive (pp. 191-208). Washington, D.C :
American Psychological Association. ; (8) Therani, N, Humpage, S., Willmott, B. & Haslam, I. (2007). What's happening with well-being at work. Chartered Institute of P | and D it.p3;(9)T JA & ,J.S. (2001). Work- nonwork conﬂlct and the phenomenology of time. Work and
Occupations 28(1), 17-39. p 18 et p. 23 (10) Scaffa, M E., Van Slyke, N, & , C.A. (2008). O i therapy services in the promotion of health and the prevention of disease and disability. The American journal of occupational therapy 62(6), 694-703. pp. 696-697 ; (11) Gupta, J., Chandler, B.E. & Toto, P. (s.

d.) Occupational Therapy's role in health promotion. Récupéré de hnp://www.ama.org/-/media/Corpomle/FlIes/AboutOT/ProfesslonalsNVhatlsOT/MH/Facts/FaclSheet_HealmPromotlon pdf.p.2etp.4
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well-being is more than merely the absence
of negative circumstances, such as illness;
rather it also includes positive features such as
the quality of a job or happiness with one’s life (1)
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Quality of life
a prominent indicator of well-being (3)

Health and wellness
itis a state of physical, mental and social well-being,
as well as a positive concept emphasizing social
and personal resources and physical capacities (4)
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to promote well-being through identification
of problems and solutions for balance

be they at work or pursuing nonwork interests, they will
tend to perceive less conflict between life domains (9)

[when people spend their time in identity-affirming activities,

among work, leisure, and family life (10)

~

Occupallonal therapy promotes health and well-being through active

ions. By helping clients eliminate

barriers, enhance their self-management skills, improve their performance|
of daily activities and adopt healthy habits and routines, occupational

Occupational therapy practitioners can identify and
address barriers between the client's abilities and the
demands of their daily lives at home and at work,
thereby promoting a healthier lifestyle (11)

therapy unlocks the door to across the lifespan (11)
(1) Schulte, P. & Vainio, H. (2010). Well-being at work — overview and perspective. Scandinavian Journal of Work, Environment & Health. 36(5), 422-429. p.423 ; (2) Dodge, R Daly A., Huyton, J. & Sanders, L. (2012). The of defining Journal of 9, 2(3), 222-235. p.223 ; (3)
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GNeII being at workj \ /‘LWeII -being with faml@
A natural, balanced pattern of occupations is believed

(occupatlonal balance to be health enhancing and fulfills both the needs of
the individual and the demands of the environment (10)

(work and family can also enrich each other (9))

when people spend their time in identity-affirming activities,
be they at work or pursuing nonwork interests, they will
tend to perceive less conflict between life domains (9)




Project

Well-being at Well-being
work with family

Workplace health
promotion



Project

Congres national pour la promotion de la santé
en entreprise 2014

P e | 25 &

Congrés national pour (a promotion do La santé an entroprise 2014

Lasanté a tous les ages:

ce que les entreprises et leurs
collaborateurs peuvent faire

Mercredi 3 septombre 2016
Université de Fribourg [Sulsse)

WY e



workplace image

learning

Mind map

E:om petritivenessJ

o)

ial context : Personal well-being
es not exist on its own or in the
lace but within a social context (8)

I‘u
I‘u
\

-
increase of presence

later retirement)— ,,( .
——{nation
longer working life ] P

productivity

: ™y
@@cr&ase of presence |

—
T
Well-being at work initia

[Iaier retire ment]— .
with those of the organiz

promotes a state of conten I
their full potential for bott™

Jonger working life

-

productivity |

safety and healthiness |
of work goc

. .
— national

x (quality) f’ [mutual respectj

/ initiative

[better careersj

. s .
- | better work and free tlme]

e

S
less stress

th the children
the partner

.

individual and compagny levels (6)

rbenefits can be seen at the national economy.}

and well-being through active

Well-being at work initiatives need to balance the needs of the employee
with those of the organization, which means creating an environment that
promotes a state of contentment, allowing an employee to flourish and achieve

their full potential for both their own benefit and that of their organization (6) |
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Bureau UND
Equilibre entre famille et emploi
pour les hommes et les femmes

“UND means that man and woman have an
equal chance to achieve their aims at work
and in their private life. *

“UND'’s office has the ability to help workers
to reconcile professional activity, housework,
family’s life and voluntary work. ”



Congres national pour la promotion de la santé
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Bureau UND
Equilibre entre famille et emploi
pour les hommes et les femmes

collects information
analyses data
gives a report

directors of
company
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{occupational therapy)

one of the roles

to promote well-being through identification
of problems and solutions for balance
among work, leisure, and family life (10)

Occupational therapy promotes health and well-being through active
involvement in meaningful occupations. By helping clients eliminate
demands of their daily lives at home and at work barriers, enhance their self-management skills, improve their performance
thereby promoting a healthier lifestvie (11 of daily activities and adopt healthy habits and routines, occupational
b e - e () therapy unlocks the door to participation across the lifespan (11)

rOccupational therapy practitioners can identify and
address barriers between the client’s abilities and the

demands of their daily lives at home and at work barriers, enhance their self-management skills, improve their performance|
thereby promoting a healthier lifestyle (11) ' of daily activities and adopt healthy habits and routines, occupational
therapy unlocks the door to participation across the lifespan (11)

address barriers between the client's abilities and theJ ‘ 2 T P T

(1) Schulte, P. & Vainio, H. (2010). Well-being at work — overview and perspective. Scandinavian Journal of Work, Environment & Health. 36(5), 422-429. p.423 ; (2) Dodge, R Daly A., Huyton, J. & Sanders, L. (2012). The of defining Journal of ing, 2(3), 222-235. p.223 ; (3)
Greenhaus, J.H., Collins, K.M. & Shaw, J.D. (2003). The relation between work-family balance and quality of life. Journal of Vocational Behavior 63, 510-531. p.511; (4) Therapy (2008). O therapy : domain and process (2nd ed.). American Journal of Occupational
Therapy, 62(6), 625-683. p. 662 ; (5) Scaffa, M.E., Reitz, S.M. & Pizzi, M.A. (2010). O¢ { therapy in the of health and wellness. Philadelphia : F. A. Davis. p. 122 (6) Anttonen, H., Rasénen T., Aaltonen, M., Husman, P, Lindstrom, K., Ylikoski, M, . VWnne R. (2008). Well-being at work - new
mnovanons and good practices. Helsinki : Finnish institute of occupational health. p.18 ; (7) Repetti, R. & Wang, S.-W. (2009). Parent employment and chaos in the family. In Evans, G.W. & Wachs, T.D. (Eds.) Chaos and its influence on chlldren s :An ive (pp. 191-208). Washington, D.C :

; (8) Therani, N., Humpage, S., Willmott, B. & Haslam, | (2007). What's happening with well-being at work. Chartered Institute of P | and D p3;(9)Tl JA & , J.S. (2001). Work-nonwork conflict and the phenomenology of time. Work and
Occupanons 28(1) 17-39. p 18 et p.23 ; (10) Scaffa, M E., Van Slyke, N, & C.A. (2008). O i therapy services in the promotion of health and the prevention of disease and disability. The American journal of cccupatlonal therapy 62(6), 694-703. pp. 696-697 ; (11) Gupta, J., Chandler, B.E. & Toto, P. (s.
d.) Occupational Therapy's role in health promotion. Récupéré de http://www.aota.org/-/media/Corporate/Files/AboutOT/Pr i OT/MH/Facts/FactSheet_HealthPromotion.pdf. p. 2 et p.4
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OT’s roles

« Health advocate
 Manager



What about you ?
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